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GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that......





As I write this there is still no word on how the mid-term bargaining has turned out.  Chapter 49 members have received updates put together by NTEU national and know how tough these negotiations have been for our national bargaining team.  I, for the life of me, can’t figure out how the following management proposal would work – have 4 or 5 Revenue Officers or Revenue Agents sharing one desk with restrictions on their ability to work flexiplace – where in the world are they going to do their reports?  As soon as we have word on the final changes in the National Agreement, we will be posting it on our Web site at � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org� as well as distributing the information to our membership.





Speaking of our Web site, be sure to check out our new look.  Chapter 49 Communications Director Larry Lannan has made it much sleeker with more links and less scrolling.  Check it out.  If you have any ideas of what you would like to see on it let us know.





Are you a member that has moved recently and/or hasn’t been receiving NTEU national information in your home mail?  If you move and let IRS know, NTEU’s records are not automatically updated.  You can change your address yourself at � HYPERLINK "http://www.nteu.org" ��www.nteu.org� by registering and receiving a password.  You can also let your favorite Chapter 49 steward or officer know your old and new address, and we                 



































  





will take care of it for you.





In Field Assistance (Walk-Ins to those of you who’ve been around a while) the Service is going through some VERY tough budget times.  There has been talk in the organization of closing Taxpayer Assistance Centers (TACs, or local Walk-In offices).  I don’t think there will be much if any fallout in Indiana.  However, as people leave for other opportunities or retire, I can see management not backfilling those positions and those TACs could close by attrition.  The next few months will be very telling and Chapter 49 will be keeping an eye on this issue both locally and nationally.





At the Call Site, as was noted in a recent update distributed there, Chapter 49 has been seeing a disturbing trend of numbers lowered on performance appraisals without the proper documentation and counseling.  Upper level management is not happy if their managers aren’t following proper procedures as well.  If you get your appraisal and the documentation for the year doesn’t match the scores you have, please contact your favorite steward ASAP.  This advice actually goes for anyone represented by Chapter 49.  Suffering in silence will not fix the problem.  We can’t assist you if we don’t know something improper is happening.





That’s it for now.
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NOT A MEMBER?


 CONTACT A CHAPTER 49 STEWARD TODAY!





  





2006 PAY RAISE





We have just begun to see the 2005 pay raise in our paychecks and the budget cycle is beginning for the 2006 pay raise.  The White House is proposing a 3.1% average wage increase for the military, and only 2.3% for civilian federal workers.  NTEU supports the 3.1% raise for the armed forces – we just think the civilian feds should get the same percentage increase.  Keeping parity in military and civilian wages tells civilian federal workers our efforts are valued and appreciated.  NTEU National President Colleen Kelley said a fair pay raise “is vital to the efforts of federal agencies to retain the experienced workers they have and recruit the quality job-seekers that are so important to the accomplishment of agency missions.”  NTEU has had to fight every year the past several years to convince Congress to approve the same percentage pay raise for military and civilian federal employees.  Chapter 49 will keep you up to date on the pay raise issue in this newsletter and at � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.














TRUTH IN ADVERTISING





Rhetoric contained in news releases does not equate with budget numbers.  We have seen the big splash made when the White House cranked-up its spin machine and announced to the world that the 2006 IRS budget proposal would contain a $500 million increase in IRS enforcement.  However, now that the details are being released, we find reality to be much different.





For example, part of the increased funding will come from the service side.  The president wants to cut $134,103,000 and 1,205 full-time-equivalent (FTE) jobs in the Taxpayer Assistance Centers (see Duncan Giles’ commentary in this issue).





But even the extra money supposedly in the spending plan proposed by the administration isn’t all that it may seem, according to the NTEU staff that keeps a close eye on these developments.





The president’s fiscal year 2006 budget proposal that was released recently included a modest increase in the funding for the IRS.     
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The 2005 budget was enacted at $10,236,086,912.  The 2006 number proposed is $10,679,261,000, a $443,174,088, a 4.3% increase.  





Of the president’s proposed increase, $182 million funds costs such as pay increases for the current compliance staff. Of the remaining amount it’s unclear how much will actually be enacted since it’s outside of Congressional budget caps and it’s rare that agency funding requests outside the caps are enacted.  It’s unclear how the administration proposes to fund even the small actual increases in the proposed numbers. 





Chapter 49 will continue to update you on the IRS budget as it winds its way through the legislative process.








TRAVEL COMP TIME





The Office of Personnel Management (OPM) has released regulations and guidance to federal agencies on the newly-enacted law allowing federal employees to earn compensatory time when traveling to or from a trip on government business if the travel is done outside regular work hours. More details are available at � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.  NTEU has also served notice on the IRS that we wish to bargain over this change.  We will keep you posted on that.   














