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GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that......





Well, for those members who have read the detailed information, you can tell that our mid- term bargaining is barreling right towards arbitration. I'm used to the 2 sides being apart but I can't ever recall the chasm being this wide. I just hope reason and common sense prevail soon.





The Tax Compliance Officers (TCOs) out there should be heartened by the fact that national NTEU is bringing their issues to the forefront. The pressure being brought on all field personnel to produce is huge especially since it seems the folks in the beltway don't understand how tough their jobs have become since the Revenue Reconciliation Act (RRA) of 1998.  Since Examination Reengineering, the TCOs have really been hit hard. NTEU National Negotiator Patty Eanet deserves a lot of credit for raising their issues to the forefront to try and alleviate impossible goals.





Once again, with filing season starting to ramp up, you folks in Walk-ins and in the Call Sites are under extra pressure to produce.  As usual, you are being asked to do more with less. Just remember that all you can do is all you can do. No one should be pressured to move faster if you are doing a correct and complete job. 











 
































  





Lastly, ALL employees will be receiving more money in their pockets thanks to NTEU. The raise you have is 2% more than the Administration wanted to give you. When employees ask me - what has NTEU done for me lately? - I tell them to look at their paycheck. If you aren't a part of that, don't you think you should be?





That's it for now.....  








REVENUE AGENT 


COLLEGE CREDITS





You may recall that a few months ago, NTEU won a major victory over the issue of college accounting credit hour requirements to meet the minimum necessities to compete for the Revenue Agent job.  Management had unilaterally decided that RAs need 30 hours of core accounting credits, not 24 hours.  When NTEU asked what data or studies were used to make this decision, IRS couldn't come up with any.  So when the case went to arbitration, IRS paid gigantic fees to outside experts in an effort to support its case of requiring the 30 hours.  It didn't help.  NTEU won the arbitration hands down because the arbitrator was persuaded that RAs have been doing their work quite well under the 24-credit-hour rule and IRS had presented no evidence that the new requirement would improve anything.  IRS indicated it would appeal the arbitrator's decision, but only tried to do so under narrow legal technicalities.





NTEU is now moving to stop IRS from hiring a huge crop of new agents based on their 30-credit-hour requirement the arbitrator has already struck down.  This is a clear effort to limit or eliminate current IRS employees from competing for these RA openings.





 








  





“We believe the effect of the arbitrator’s decision is clear,” said National Treasury Employees Union (NTEU) President Colleen M. Kelley. “The agency should not be using these illegal educational requirements to fill these jobs.








2005 PAY HIKE


OFFICIAL





President Bush has signed an executive order detailing the pay raise for federal employees in 2005. Workers in the Indianapolis area (including Carmel, Greenwood, Columbus and the Call Site) will be getting 3.3%.  Employees assigned to the Merrillville Post of Duty will receive a 3.75% wage increase.  Those working in other Indiana offices will see a 3.26% rise in wages.  The increases will be seen in the paycheck for the first full pay period in 2005.  For those on direct deposit, you will see the increase in the check deposited on January 31.





The White House had been pushing hard for a 1.5% average pay hike for federal workers in the budget process.  As Duncan Giles pointed out, we have a two-percentage-point higher pay raise due to the tireless efforts of our NTEU lobbying staff on Capitol Hill in Washington.





Here’s how important our lobbying efforts have been.  Let’s say you make about $50,000 a year. The successful efforts of NTEU members and chapters have put an additional $3,637 in your pocket over the four-year period 2002–2005.  This impacts more than your pay.  It increases other parts of your benefit package, such as FERS Thrift Savings Plan contributions and retirement benefit calculations. Bottom line, NTEU has been there for you on important pocketbook issues.  If you’re not already a member, contact any Chapter 49 member and join the organization that has only one objective – to help federal employees like you.








NTEU AND THE WEB





The Internet has made a dramatic impact on our lives.  NTEU is using this technology to help keep you updated and to save you money.


    











 


  

















Chapter 49 has upgraded our local Web site.  We make every effort to keep the site updated with new and fresh information. Chapter 49 encourages you to check out our Web site at � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.  If you have any comments about the site, you can click on the “e-mail Chapter 49” option and send us a message.





The National NTEU Web site has been greatly enhanced in recent months. Any member can register on the site and obtain a password.  There is a “members only” section of the site with updated information on important issues like Mid-term bargaining.  You can even change your own address. Members may also claim instant discounts by using the national Web site with such companies as Barnes and Noble, Target, Avon, Office Depot and PetSmart.








DENTAL, VISION BENEFITS





As we reported in our last newsletter, federal employees will have a dental and vision benefit available in 2006. Since the government has a large pool of potential participants, the rates should be reasonable.  However, the government will not be paying any part of the premiums. Once the Office of Personnel Management releases more information on this, we will pass that along to you here and on our Web site � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.
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