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GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that......





First, I'd like to wish everyone a happy and restful Thanksgiving. On that note, I'm going to be naming the work-related things I'm thankful for.





To start, I'm thankful for the great Chapter 49 stewards and officers I work with every day. They do a great job of advocating for employees and trying to fix problems. Their tireless efforts need to be appreciated by everyone so let me be among the first this season to do so.





I'm thankful that by the time you read this, the House and Senate should have passed your 2006 3.1% pay raise. Enough of the country's lawmakers recognized the fine work federal employees do to make sure this passed, despite concerted efforts to downsize it or even eliminate it entirely. 





This leads me directly to the next thing I'm thankful for, and that is the national NTEU leadership and staff.  From national President Colleen Kelley & VP Frank Ferris who fight for employees rights everyday, to our national negotiators who try and improve employees work lives at every turn, to our legislative department who make sure lawmakers understand the employees’ concerns and needs as effectively as anyone does on Capitol Hill, to our attorneys both in DC and the Field offices who litigate against wrongful decisions every chance they get at a great success














 









































  








rate, to the operations staff in DC who make sure info gets out to employees and is available for Stewards to make sure things run smoothly.





I'm thankful for managers and executives who "get it". By that I mean those who understand employees are human beings and aren't just numbers. I find the most successful managers are the ones who treat their employees as adults and get a harder working, more appreciative group under them in return. I just wish more managers would understand and embrace this style.  It works.





Lastly, I'm thankful for the employees I work with and represent in the State of Indiana. I'll put the overall work ethic and knowledge of Indiana employees across the board up against everyone else. I'm thankful more and more employees are joining Chapter 49 to be with the one group that's watching out for your interests. If you aren't a member isn't it time to be one?





Join NTEU or recruit new members and fuel your vehicle! Chapter 49 is bringing back a membership promotion by popular demand.  If you sign-up to become a member of NTEU Chapter 49, you will receive a $25 gas card.  If you are a member and sign-up 3 new members, you will receive a $25 gas card.  If you are a member and sign-up 4 new members, your name will be placed in a drawing for a $100 gas card.  Don’t put this off, because this offer will last only to the end of 2005. You must submit your membership paperwork to Chapter 49 by the end of December. There are lots of reasons it’s a good idea to join NTEU.  We’re just giving you one more good reason to make that decision and join or recruit new members. Contact any Chapter 49 officer or steward if you have any questions.       














  





PAY RAISE, OTHER KEY ISSUES IN IRS BUDGET MEASURE


Congress has finally acted on our pay raise and some other issues of major importance to those of us working at IRS. There is good news to report.


First, we will see an average pay raise of 3.1% in the first full pay period of 2006.  The bad news for most of us represented by Chapter 49 is that we are in the Indianapolis or the "rest of the U.S." area which usually sees a pay raise of a little less than 3.1% due to locality pay.  The good news for IRS workers we represent in the Merrillville office is that they will likely see a pay hike larger than the average 3.1%, since they are tied to the Chicago-area locality pay.


NTEU's legislative staff, with help from all of you calling and writing your elected officials, scored a couple of other victories in the budget process.


First, the IRS funding legislation contains language that temporarily prohibits the closing of Taxpayer Assistance Centers (walk-in offices), also prohibits the shuttering of non-continuing call sites that IRS had slated for closing, and stops IRS from making any modifications to taxpayer services until Congress receives an in-depth analysis on the impact of cutting those services from the Treasury Inspector General for Tax Administration (TIGTA).     


Secondly, the measure provides added protections for federal employees in the process of contracting-out our jobs to the private sector. The language prevents direct conversions (handing over our jobs to the private sector with no competition) of more than 10 positions.  It also modifies the rules used in contracting out, called the Office of Management and Budget (OMB) Circular A-76, to allow federal workers to offer their own best bids through a Most Efficient Organization (MEO).  Contractors will be required to save the agency at least 10% of what it costs a federal employee MEO to perform the activity, or save $10 million.  This bill would also allow a federal agency to compete for a work activity currently being performed by a private contractor.   
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It has been a particularly tough fight this budget cycle.  Chapter 49 salutes the NTEU Legislative Department.  And Chapter 49 also salutes our members for responding to the call when we put out the word to contact your senators and members of Congress.  








FEHB GUIDE FOR MEMBERS





NTEU members have access to Consumer Checkbook’s Online Guide to Health Insurance Plans for Federal Employees. All NTEU members who are currently or are planning to participate in Federal Employees Health Benefit (FEHB) are eligible to use this online guide.





The guide is available through NTEU’s website (www.nteu.org) in the “Member Benefits” and the “Members Only” sections throughout Open Season (November 14 – December 12, 2005). It will also be available throughout 2006. The online guide was developed by Consumers’ Checkbook, a nonprofit organization that has published an annual paperback version of its guide for more than 25 years.





Chapter 49 members may access this online tool by logging on to the NTEU’s website (www.nteu.org) with their username and password. They then click on the “Members Only” or “Member Benefits” sections and will have access to the link to this online guide.  If you are a Chapter 49 member in need of a username and password, click "not registered yet?" in the member log-in area at the top of the home page (www.nteu.org).




















