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September 16, 2005





GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that......





First off, I’d like to welcome back all the seasonal employees at the Call Site who wished to come back.  As our communications guru Larry Lannan will be explaining, in greater detail later in this newsletter, four of our larger IRS Call Sites across the country are being converted to FEMA Call Sites (as best we know now, for at least the next few months) to assist the folks whose lives have literally been turned upside down by Hurricane Katrina.  This means that the rest of the IRS Call Sites must pick up the slack of the regular calls left by the absence of those handling the FEMA call traffic. This means that all seasonal employees in Accounts Management across the nation are being called back on a voluntary basis.





I’m very glad IRS is helping out wherever and however the agency can.  In instances like this, all of us as federal employees must be allowed to help out where we can to ease the suffering of our fellow human beings.





Speaking of ways to help out, if you are looking to donate money that will be used to help federal employees in agencies (like IRS) represented by NTEU, a great way to do it is through the Federal Employees Education and Assistance Fund (FEEA).  A special FEEA fund has been established with NTEU. Details on     


  














 





























 









































  








how to contribute to this fund can be found at our chapter 49 Web site � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.  If you don’t have access to the Internet, contact any Chapter 49 officer or steward and we’ll provide you with all the details. Money contributed to this fund will not only allow you to help your fellow federal workers in a time of great need, but NTEU National President Colleen Kelley has pledged that the national union will match the first $25,000 in contributions made to the NTEU FEEA Fund.  I’m always proud of the way Indiana IRS employees step up to help in any situation.  It is truly a special thing.    





In case you haven’t heard already, IRS has raised the standard mileage rate to 48.5 cents per mile retroactive to September 1st.  The General Services Administration (GSA) has now announced that it’s reimbursement rate will be 48.5 cents per mile, also effective retroactively to September 1. NTEU was instrumental in convincing IRS to raise the standard mileage rate, which allowed GSA to raise the federal employee reimbursement rate.  This is a nice start, but in my view it’s not good enough. There is a movement in the Senate to raise the standard mileage rate to 60 cents per mile through 2006.  I think this highly unusual step is warranted due to the skyrocketing price of gasoline and the price inflation we will likely all feel down the road.





Lastly, I wish to thank the members of NTEU Chapter 49 who chose to participate and vote in our recent chapter election of officers.  I look forward to continuing my service as your Chapter President for another 2 years.  I do realize what an important responsibility this is.  I will always strive to do what I can to try and make your work life better.





That’s it for now.              





























  





HURRICANE KATRINA





There are some events that have such a dramatic impact, it requires a dramatic response.  What Hurricane Katrina has done is destroy most of the Gulf Coastal areas of Alabama, Mississippi and Louisiana, as well as areas many miles from that coast, and required the complete evacuation of a major American city. Those from New Orleans and the other impacted areas are in desperate need of help.





IRS has been asked to make a major contribution to this effort. IRS has a huge phone system designed to receive telephone calls from the public.  FEMA is clearly dealing with an emergency an agency as small as FEMA cannot handle with hundreds of thousands of people in dire need of immediate help.  As a result, four of the largest IRS Call Centers (Atlanta, Philadelphia, Buffalo and Dallas) will be answering calls for FEMA.  NTEU has been told that IRS will be providing 5,000 employees at these four Call Sites covering two shifts to be staffed seven days a week. Seasonal workers are being called back voluntarily to help handle the load of IRS work.  Even that may not be enough to handle all the phone calls expected. This situation is expected to change very quickly.  Chapter 49 will keep you informed of the latest information at our chapter Web site, � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.





A decision made by the federal government will have a major impact on one group of IRS employees. President Bush has announced IRS and Treasury will no longer be charging a penalty for the sale of dyed diesel fuel for use on public highways.  This is a way to ease fuel shortages due to Hurricane Katrina.�As a result, the IRS contingent of Fuel Compliance Officers (120 in all, including some in Indiana) will have no regular work left to do.  IRS has told NTEU that the employees will be assigned work for which they already have background and skills.  





Check � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org� for the latest news.


NTEU’S HARD WORK HELPED GET YOU A 48.5 CENTS PER MILE REIMBURSEMENT RATE WITH THE HUGE SPIKE IN GASOLINE PRICES.  THIS IS JUST ONE EXAMPLE OF HOW NTEU WORKS HARD FOR YOU EVERY DAY.  IF YOU’RE NOT ALREADY A MEMBER, JOIN THE GROUP WITH YOUR INTERESTS IN MIND – JOIN NTEU!  SEE A CHAPTER 49 STEWARD OR OFFICER TODAY!    
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REVENUE AGENT


ACCOUNTING CREDITS





NTEU moved an important step closer toward securing an appropriate remedy for IRS employees hurt by the agency’s use of an illegal educational requirement to fill the Revenue Agent position.  An arbitrator’s decision on the remedy essentially adopts the measures sought by the union, said NTEU President Colleen M. Kelley. “When implemented, the decision could provide many IRS employees with the opportunity for advancement” she said.  The case arose when the IRS unilaterally imposed five required areas of coursework in accounting as a “selective placement factor” for the position.  The effect of this requirement was to deny promotional opportunities to well-qualified IRS employees who met the requirements that previously were in place. �Accordingly, NTEU took the matter to arbitration and, in 2004, won a decision that the new educational standard violates both federal law and the NTEU-IRS contract. The arbitrator ruled that minimum education requirements can be imposed only if an agency shows that the duties of the position can only be performed by an individual who meets those requirements. This ruling has just recently been announced.  Check our Web site at � HYPERLINK "http://www.irs.gov" ��www.nteu49.org�, or future newsletters for more details on how the remedies will be administered for employees impacted by this decision. 








