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August 19, 2005





GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that......





First, I would like to thank all of you who have sent me a note, card or talked to me about the loss of my Mother. The kind words I've heard from you have really made me feel better and I deeply appreciate it more than you know.





On to what's happening. 





I was very happy to learn that the Service has postponed - if not canceled - the closing of the Taxpayer Assistance Centers (TACs or walk-in offices). As evidenced by their proposed closing of Fort Wayne, I just think that this �wasn't thought-out well enough. The part that disheartened me, however, was the fact that IRS management has stopped the buyout offers. I still believe that if IRS does the voluntary buyouts, it would reduce their budget. However, I guess their math and �mine are different. I'm hopeful that NTEU National will be able to convince IRS to go forward at the very least with targeted buyouts in Field Assistance in the near future.





We are making some strides. We are letting Congress & the public understand how damaging private collection of taxes can be. I'm hopeful that the folks in the Beltway will take another look at this and see that the �potential downfalls very much outweigh the benefits and decide not to go forward with this. Not optimistic but hopeful.














 





























 









































  








We were recently successful nationally in getting a Pilot program that rolled out nationwide in LMSB tweaked. The Issue Management System will be voluntary, not mandatory.  It just didn't perform as expected so it needs to be fixed before being required.





Lastly, Chapter VP Susan Wright and I were very happy to be presented with an award for outstanding growth in membership in our Chapter the past two years. The presentation was made at the NTEU National Convention during the first week in August.  Susan and our Chapter 49 Stewards have done a great job explaining the benefits of membership to those who think that everything they have was just given to them and not fought for. Thanks for all the hard work! If you aren't part of the "in" crowd and are interested in becoming a member just talk to your favorite Steward or Officer and that will fix you up.





That’s it for now.








ELECTION UPDATE


By


Marcia Loop


Chairman


Nominations & Election Committee





Ballots were mailed August 1.  Several have already been returned undeliverable. Also, the smallest envelope must contain the ballot, and no marks are to be made on the envelope.  The smallest envelope must be sent in the mid-size envelope that was provided with your return address on it.  If that envelope is not returned with the ballot in the smallest envelope inside it, your ballot will not count.  For example, if you used the smallest envelope and wrote the P.O. Box number on it and used it to mail in your ballot without putting it in the 





envelope with your return address label on it, the ballot will not count.  The election committee must verify that a valid union member has sent in a ballot, and we can only do that if you use the envelope with your return�address on it.  All the smallest envelopes with the ballots are then put together before opening; that way your ballot remains confidential.  If you have not received your ballot, or if you sent in only the small envelope, please let me know immediately so I can send you a duplicate ballot.  All ballots must be received in the P.O. Box by 2:45 pm on August 25.   Call me at (812) 334-4203.  If you leave a voicemail message, be sure to leave your name and full address.








ODDS AND ENDS





--On August 12, 2005, the IRS announced the outcome of the A-76 competition that was conducted in the Submission Processing Files function. The decision was made to keep the function in-house, performed at the eight campus locations where the work is being performed today, by reducing the number of employees that will perform the work and the appointment status of those employees, resulting in a loss of many benefits for these long-time, committed federal employees.  Permanent positions will be greatly reduced, seasonal employees will be eliminated, and more temporary and intermittent workers will be doing this work. This is yet another example of how federal employees can win a job competition but many employees still lose.





--NTEU recently sent a letter to the IRS, explaining our opposition to management’s proposal to increase the retention time for tax-related letters of reprimand from two years to five years. Management’s proposal has created a great deal of concern among employees. The IRS contends that this change is necessary to improve employee tax compliance; however, it has provided no evidence to support that assertion. NTEU strongly opposes this proposed change. In addition to the fact that it is arbitrary and excessive, this proposal seems to contradict various provisions of the National Agreement. Chapter 49 will let you know when NTEU receives a response to this letter. In the meantime, please remember that NTEU continues to fight to protect employees from this sort of extreme initiative.       
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-- NTEU has filed a national grievance concerning the unilateral implementation of a new procedure related to travel authorizations.�As many of you know, in late July IRS effectuated a new procedure that automatically cancels travel authorizations after thirty (30) days. Once an authorization is cancelled, it cannot be modified. Further, if an expired authorization contained an advance, that advance becomes a debt which is an immediate and obvious cause of concern for employees. Debts that are not properly reimbursed can result in termination of employees.  Accordingly, NTEU National has filed this grievance, asking the IRS to immediately cease and desist from the use or enforcement of the new policy, and to reinstate the prior policy. �Chapter 49 will keep you updated as to any developments with regard to this grievance.





--A federal district judge has ruled that the Dept. of Homeland Security cannot implement new rules gutting union and employee rights.  NTEU argued that DHS was in violation of federal law.  This case is a big win, because the White House is trying to implement the DHS rules government-wide





--Don’t forget to contact NTEU immediately when TIGTA asks to meet with you.





For more details on these and other news items, check out our Web site at � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org�.


  








