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June 10, 2005





GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that......





First, it was quite a shock to see Ft. Wayne on the proposed "hit list" for the Taxpayer Assistance Centers (TACs or Walk-In offices). I was astounded even further when the fine folks of that city will be directed to go to Muncie or Lima, Ohio if they need face-to-face assistance if this proposed plan stays as is.





Also in Field Assistance, IRS will be offering early outs & buyouts (VERA/VSIP) to all their employees. It's too early to tell if we will see the opportunity for any indirect buyouts from this move.





It seems to me that this is just another in a string of moves by management in the Washington beltway that totally disregards the human equation, not only for the employees (which should be enough to think about) but the taxpayers we serve as well. It seems to me that this, along with the centralization of operations like Case Processing & Insolvency, will hinder, not help, our relationship with taxpayers. That makes everyone's job tougher. To find out what you can do to make your voice heard on these moves visit the Chapter's website at � HYPERLINK "http://www.nteu49.org" �www.nteu49.org�.

















 









































  








Out in the Field, this is where we were supposed to see the realignment of these service positions equate into more hiring of Tax Compliance Officers (TCOs), Revenue Officers (ROs) & Revenue Agents (RAs). Thus far, both in Indiana and nationwide, this is not coming to fruition as expected (I know you are as shocked as I am). The majority of managers and executives I talk to about this are just as frustrated as I am.  We still can't even get permission to backfill for our folks that leave the organization, much less increase our numbers. Hopefully, more jobs will come open, but in the near term I don't see much opportunity for new jobs in the field.





At the Call Site, negotiations on the proposed desk move will resume this week. Chapter 49 still doesn't see the need for such a massive disruption of employees’ lives. Our team will continue to try and interject as much common sense about this as we can.





That's it for now.... 








ELECTION NOTE





Chapter 49 members should have received nomination forms in the mail by now. All nomination forms must be received by the Nominations and Elections Committee by June 22. If you have not yet received your nomination form in the mail, please contact the Chair of the Nominations and Election Committee, Marcia Loop, at 812-334-4203.






































  








MORE ON TAC CLOSINGS


As our Chapter President Duncan Giles wrote in his “Giles Files” column, the IRS walk-in office in Fort Wayne is slated to be closed along with 67 other similar sites around the nation.  Even though TIGTA, the IRS Oversight Board, the Congressional Research Service and many members of Congress have expressed major misgivings about these IRS service cutbacks, management is moving full speed ahead to shut down these 68 walk-in offices by September 30th of this year (the last day of the federal fiscal year). We urge you to contact your member of congress and both senators to express your views on this.  As Duncan mentioned, our chapter Web site � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org� has information on how to do this.  Or you can contact any steward if you don’t have access to the Internet. Also remember that you cannot use government phones, computers, or use government time to contact your elected officials.  You are allowed to do so on your own time using your own phone or PC.





2006 PAY UPDATE


Congress continues to work on 2006 budget issues, including the pay raise for federal workers. The White House is pushing harder than ever to give civilian federal workers a lower pay raise than the military.  The administration is proposing a 2.3% wage increase for civilian workers next year, while recommending a 3.1% increase for the armed forces. NTEU supports the military raise.  But Congress has given military and civilian federal workers the same average percentage raise for nearly 20 years (it’s called “pay parity”).  Once again, we urge you to contact your member of Congress and our Indiana senators and ask them to support pay parity for federal employees.   
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MODERNIZATION AGAIN�


You will soon be hearing a new term from White House officials – “Civil Service Modernization.”  For anyone working at IRS, we know that the word “modernization” isn’t always a term with a positive spin.  After all, IRS has been trying to modernize it’s systems for over 20 years and continues to face criticism from Congressional auditors and the Treasury Inspector General. Now, the administration will soon be proposing a modernization of the rules governing the federal work force.  Let’s be clear on what will be proposed.  These proposed rules would gut the civil service protections federal workers have had for decades. These proposed “modernization” rules would take away your union’s legal rights to bargain collectively on your behalf. Once these proposals are announced publicly, we’ll have much more to say.  For now, just be aware it’s coming and it is not good news for you or any rank-and-file employee of the federal government.   








