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March 25, 2005





GILES FILES


by


Duncan Giles


President, NTEU Chapter 49





On this and that...





First a big “Your Welcome!” to all the members who sent me thank you e-mails for supplying them their guesstimates as to how much they would receive as part of the 2003 Awards Agreement grievance settlement.  We are sure on the number of shares you will get.  It's just that the amount per share was a rough guess based on preliminary numbers from the Service.  If you are a member who got an FY 2003 Performance Award and didn't get an email from me, don't panic. The list I received from national NTEU was by no means complete. The ultimate master list will be out around a month from now. I would ask this - if you are a member who got an award but didn't get an electronic note from me, please e-mail me so I can check the master list once it comes in.


 


I was happy to hear that a couple more of our Case processing folks found jobs outside that unit.  It continues to look like they (and certain parts of Insolvency) are ramping down here in preparation of Centralization. Despite NTEU’s best efforts locally and nationally to stop what we see as a big boondoggle down the road, the Service is pressing forward.





In MITS, those nice folks who fix our computer equipment have been recently told their organization is going to be put through the A-76 process to see if their jobs will be put up for competition and potentially outsourced.
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This should take quite a while (management is estimating it will be completed sometime in FY 2009). For everyone's sake, I sure hope MITS wins.  If they don't, I firmly believe service to the customers (all of us) will be non-existent. 





The Fuel Compliance Officers in Excise are going through the national A-76 process as well. It's still at least a year or two down the road before we know how this one will turn out.


 


Lastly, I was heartened by SB/SE Commissioner Kevin brown's decision to do what he could under budgetary constraints to have employees from the field come together at least at the group level for CPEs with the ROs and RAs getting this every other year. Is this everything they want (and need)? Of course not.  But it is a small positive step in that direction.


 


That's it for now.





NTEU CONTINUES TO PUT MONEY IN YOUR POCKET.  WHEN CERTAIN POLITICAL LEADERS WANTED TO GIVE YOU A 2% PAY RAISE IN 2005, NTEU PUSHED FOR A 4.1% RAISE AND IT’S IN YOUR PAY NOW.  WHEN NTEU FOUND THAT 2003 AWARDS WERE SHORT-CHANGED, WE PRESSED THE ISSUE AND IRS IS ABOUT TO PAY $5 MILLION TO MANY OF YOU.  NTEU IS ONLY AS STRONG AS OUR MEMBERSHIP.  IF YOU’RE NOT A MEMBER, IT’S EASY TO JOIN.  CONTACT ANY CHAPTER 49 STEWARD!           





  








2006 PAY RAISE


UPDATE


Both the House Budget Committee and the Senate Budget Committee have met to consider the FY 2006 Budget Resolution.  Senator Paul Sarbanes (D-MD) and Representative Tom Allen (D-ME) were prepared to offer amendments supported by NTEU calling for pay parity (equal pay raise percentage) between military and civilian employees and a 3.1% pay raise.  Senator Judd Gregg (R-NH), Chairman of the Senate Budget Committee objected to the Sarbanes Amendment.  With the opposition of the Committee Chairman, it was clear we did not have the votes to win adoption of the amendment.  Senator Sarbanes then withdrew his amendment.


The action in the House Budget Committee was similar with Representative Allen deciding not to offer his amendment when it was clear that sufficient votes did not exist to adopt it.   


What does this mean for federal pay in 2006?  The Budget Resolution presents broad guidelines for the budget process.  In past years when NTEU has won inclusion of pro-fair pay language in the budget resolution, it has not guaranteed pay parity but it has given us the upper hand as the process moves forward.  The reverse is also true.  Without language for pay parity in the budget resolution, we are still in this fight but have additional work to do to convince Congress to adopt pay parity and a 3.1% pay raise for federal workers in 2006.  


NTEU has no intention of leaving this fight.  However, in order to be successful, we will need your full support.  


It’s easy to contact your U.S. senators and your member of Congress. Go to � HYPERLINK "http://www.nteu.org" ��www.nteu.org� (our NTEU national Web site) and use CapWiz.  All you need is your zip code and the rest is very simple.























 


  

















ODDS & ENDS





--NTEU has pushed for years to enact a law allowing federal employees the right to earn comp hours while traveling on their own time to get to or from government travel locations.  This can often impact employees traveling to or from training.  It can also impact field personnel when doing case-related travel. The Office of Personnel Management (OPM) has issued guidance for federal agencies to follow.  NTEU will soon enter into bargaining with IRS over how the details will work. We will let you know here and at � HYPERLINK "http://www.nteu49.org" ��www.nteu49.org� when we complete those negotiations.





--NTEU has just completed the Legislative Conference in Washington.  Local chapters visited with members of Congress. Issues discussed included privatizing our jobs, federal pay, the cost of federal employee health insurance and so-called “civil service flexibilities” that can restrict the rights of unions to represent their employees.





--IRS recently circulated “IRS Competitive Sourcing: the Top 6 Myths.”  NTEU issued our response to this.  If you haven’t received a copy of the response, let us know and we’ll provide you our view of these so-called “myths.” 








